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Abstract 
This study aims to determine the most influential factors on university students’ perceptions regarding the future of their 
professional and personal lives, as well as the impact these perceptions have on the development of their professional and life 
projects. A proactive approach is taken accordingly to predict the future work and personal situations this group might experience 
before their incorporation into the labour market. The results obtained highlight a few factors that could have a negative impact 
on the future development of the professional and life projects of these students.  
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1. Introduction 
Undoubtedly, over recent decades, great interest has arisen into researching Professional and Life Projects 
including the role both external and internal factors play in their development. Thus, the development of 
professional and life projects are influenced not only by factors of an extrinsic nature such as the current economic 
climate or the labour market structure, but also as a result of a set of decisions which the student must undertake: 
decisions which summarise attitudes and perceptions that influence the actions and decisions taken.  
Therefore, it is assumed that professional and life projects are dynamic in nature and are subject to change over 
time due to interactions with subjective and objective components. 
In light of these assumptions and the university context on which this research is based, the importance of linking 
university curricula to the current demands of today’s labour market is essential. This achieves a better adjustment 
between the two, with the aim of professionalising education, in an effort to combine university degrees with labour 
market integration. However, for a number of years now the following scenario occurs: students reach the end of 
their studies without a clear idea of what they should do or where to focus their efforts, allowing themselves to be 
influenced by mass thinking, without clear projects or strategic actions to support them.  
In this regard, the research presented in this article proposes to analyse the amalgamation of students’ thoughts on 
work-life issues, as well as the effect these perceptions have on their professional and life projects. By analysing 
perceptions and beliefs, this can provide us with the perfect framework to trace and study social structures and their 
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symbolic and material configurations that form the imaginary of these university students, showing the life 
trajectory of the participants. In fact, with respect to these social and cultural structures, we attach importance to the 
behaviours of individuals in their interrelationships within a community, even when these interrelationships are not 
direct. It is through these roles that we derive our significance, meaning that each member participates in the group 
by playing his/her social role in relation to and interacting with employment and training concerns and uncertainties. 
In this regard, the analysis aims to go beyond the individuals’ actions, which are the result of various changes and 
current social and economic problems that occur in a specific environment, without losing sight of the global 
perspective.  
Therefore, perspectives on future employment are not the same for everyone; issues such as the significance of a 
role, for example, how students evaluate the job market and the meaning they assign to each role. Thus, perceptions 
of reconciling personal and work spheres become a significant element, which affects the formation of professional 
and life projects, as well as the prospects for their optimal development. Individuals fulfil, perform, shape or change 
the socially and culturally established roles in each society. 
 In this way, knowing and exploring the university students’ life trajectories, allows us to delve deeper into their 
future self-perceptions (imagining themselves in a different moment in time) and their future expectations for work 
and personal integration and development, as well as the tools they have available to meet this challenge within a 
plural and fast-changing society.  
Accordingly, from a pedagogical-social-cultural perspective, this research is set within the framework of primary 
prevention. In this regard, the study focuses on knowledge of this social group and on preparing students for 
potential situations and challenges in finding work over the coming years, based on the configuration of professional 
and life projects. 
2.  Purpose of Study 
    The purpose of this article is to present the results of a study carried out on a group of students from Seville 
University (Spain). The main idea proposed is: what are the perceptions of university students regarding their 
(personal) future employment and how do these perceptions affect the formation of their professional and life 
projects? Taking this initial proposal, the definition of the research axis is to “find out what are the future 
possibilities for professional and life development based on the conceptions and perceptions that are important for 
its optimal development.” 
    The research has been based on the guidelines of a descriptive, cross-sectional, exploratory study using the basis 
of previously defined variables. An ad hoc questionnaire has been used for data collection.  
    The sample selected consists of 51 university students from the Department of Educational Sciences of Seville 
University. Those surveyed were mainly women (72.5%), with the remaining 27.5% being men. Respondents range 
in age from 21 to 52 years, while the sample’s average age is 24.67 years old. 
The SPSS software package (version 19.0) has been used for data analysis purposes, with the application of 
statistical descriptive techniques.  
3.  Results 
The most significant results are discussed in detail below regarding university students’ perceptions about the job 
market and their private life, and about the repercussions these have on the formation of their professional and life 
projects. 
First of all, it should be noted that while 37.3% of university students are currently employed, the majority are 
still unemployed (62.8%).  
With regards to the importance of role (one of the key components in the configuration of professional and life 
projects), “depending on how important the following aspects are in your life, please tick the degree of importance 
you place on…” (Item No. 6 of the questionnaire), the results show that private life (74.5%) and family (72.5%) are 
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considered very important by the respondents, closely followed by the world of work (52.9%). In turn, social life 
obtains a lower rate, as only 35.5% of the university students consider it quite important.  
The results show that university students do not consider work as a life priority, establishing personal life and 
family as being the main areas they focus their efforts and energy on. However, the importance they attach to 
focusing their efforts on two specific areas (work and family), means other aspects such as social life are left behind. 
Thus, the demands of work and family have a direct effect on eroding social relationships. 
Continuing the theme of personal projects, looking towards their future personal situation, the students think that 
they would like to be married and have children (63.3%), have preferably 2 or 3 children (39.4%); compared to 
other options such as being married (14.3%), being single (8.2%) or being a single parent (6.1%). This data derived 
from professional and life projects indicate that there is a need to reconcile professional and personal spheres.  
Closely related to the previous question, one of the purposes was to find out what university students think about 
certain factors that affect the development of their professional and life projects. Regarding the question: Would you 
consider taking a career break for a period of time to focus exclusively on the care of your children or of a 
dependent family member? (Item No. 8 of the questionnaire), about 60% of the respondents would consider the 
option of taking a career break to focus exclusively on taking care of other people. 
This data is highly significant from two perspectives; firstly, this is a highly-feminised sample population, which 
is an indication that the care-taking role continues to fall on women, who may decide to leave their employment to 
focus exclusively on taking care of others or “be half-present in the labour market, which would be a factor of 
discrimination on gender grounds” (Gil, 2005: 88). The second perspective is related to the direct and indirect 
implications of leaving the employment system: on one hand, there is a decrease in financial resources and, on the 
other, re-entering the workplace is not an easy process and can be affected by the age at which the individual 
dropped out of the labour market. Therefore, it should be noted that, in their current professional projects, students 
take into account the option of leaving the job market. 
Assuming the students’ future need to reconcile work and private life, the following question was raised to 
discover what is the (students’) level of awareness regarding the main measures offered by companies to reconcile 
work and family life. The results displayed in Table 1 show that the best-known measure is the reduction of working 
hours (70.6%); followed by 60.8% who identify maternity or dependent care leave as a measure to reconcile work 
and family. Nonetheless, this is closely followed by 58.8% of the respondents who admit that they are aware of the 
benefits available for the care of children or dependent persons. In comparison to these results, flexible working 
hours and teleworking are the least known measures to university students, with 49% and 37.3% respectively. 
 
Table 1. Percentages for the level of awareness about (companies’) reconciliation measures 
 
Reconciliation measures  Percentages   
Teleworking  37.3   
Flexible Working Hours  49   
Benefits for Child Or Dependent Care 
Maternity or Dependent Care Leave 







As can be observed from the statistical data obtained, there is a high level of awareness about the companies’ 
general measures to reconcile work and family. However, the high level of awareness shown by the respondents 
about those measures which have a direct impact and constitute a substantial change to the economic and working 
conditions, in comparison to others that enable flexible working conditions, is significant. This dispersed knowledge 
of some measures over others, is probably due to the information available from their immediate surroundings, 
given that the most popular measures used are the reduction of working hours and leaves of absence. 
Following on from the level of awareness about the aforementioned measures, the next question aims at 
providing information about which of these would the students choose in their professional future (Table 2). In first 
place, 72.5% of the students would use the measure to make working hours more flexible. Secondly, the benefits for 
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child or dependent care become the next most valued option (58.8%). This is closely followed by the option for 
child or dependent care leave chosen by 54.9% of the students. Likewise, 49% would opt for reducing their working 
hours as the best measure to reconcile work and family life. Finally, 31.4% of the students chose teleworking as a 
form of employment that allows for reconciliation. 
 
Table 2. Percentages for which reconciliation measures students would choose in their professional future 
 
Reconciliation measures/Professional future  Percentages   
Teleworking  31.4   
Flexible Working Hours  72.5   
Benefits for Child or Dependent Care 
Maternity or Dependent Care Leave 







Unlike the results obtained in the previous question, flexible working hours is the most valued reconciliation 
option for the students, at the expense of other measures such as the reduction of working hours or unpaid leave, 
which have a direct and indirect impact on the working conditions of employees.  
As mentioned above, we analysed the students’ level of awareness and the future usefulness these standard 
measures that companies provide for their employees would be to them. Following on from this, we are interested in 
finding out which specific strategies the university students would use to reconcile these two areas (Table 3). Based 
on the percentages provided by the statistical data, 72.5% of the students would resort to a common agreement with 
their partners as the primary reconciliation strategy; in second place, 54.9% of them would use the measures 
available in the companies where they would work. In comparison to this, 39.2% of the students would turn to their 
family networks to reconcile work and family; and, finally, only 31.4% would use their personal skills to achieve a 
balance between these two spheres.  
 
Table 3.  Percentages for which strategy the students would use to reconcile work and family 
 
Reconcile 
Work and Family 
 Percentages   
Use of Personal skills  31.4   
Use of Family Networks   39.2   
Company’s reconciliation measures  





It can be observed that the most popular strategy would be establishing an agreement with their partner and the 
use of measures already established by the company where the student is working, at the expense of other measures 
such as the use of personal skills (negotiation, communication, the ability to delegate responsibilities, etc.). This 
leads us to consider that there is predominance in the use of external strategies, i.e. the focus of reconciliation 
possibilities is placed on exogenous factors. This consideration has implications, since the real reconciliation 
possibilities for men and women do not depend exclusively on institutional arrangements or informal strategies 
between partners, but also on personal attitudes toward facing challenges.  
Regarding the professional future of the university students (Table 4), most of them (89.8%) would like to work 
in a public institution compared to the 16.3% who would prefer to work in the private business sector and just 4.1% 
who would choose to work as freelancers. 
 
Table 4. Percentages regarding the professional future of the university students 
 
Professional future  Percentages   
Public Institution  89.8   
Private Institution   16.3   
Freelancer   4.1   
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Source: Author 
Regarding the configuration of professional and life projects, these results have a significant impact, since we can 
observe that these projects do not include self-employment as an alternative strategy to respond to the challenges 
that students may face in their job search, which shows a passive attitude of students towards the changing situation 
in the labour market. Furthermore, we should also mention the low appreciation that students have for the freelance 
option, which shows that the entrepreneurial mindset is poorly developed in this university group.  
In relation to the previous question and the data reflected in Table 5, regarding students’ predictions for what they 
expect for their future in terms of work, we note that 61% of them think they will find a job matching their 
educational qualifications, 59.2% believe that they will find a job they prefer and 18.4% think that they will find a 
well-paid job.  




 Percentages   
Job matching their educational 
qualifications  
 61   
Preferred job  59.2   
Well-paid job   18.4   
Source: Author 
 
 A significant part of the students have no doubt that they will find a job matching their education. In this regard, 
the professional skills students are acquiring at university should meet those required by the labour market, if there 
is to be an appropriate adjustment. This prediction for the future employment of university students is crucial to their 
professional and life project, as shown by research studies of the graduates’ work placement, such as that by Gil 
(2011: 527), who claims that there are mismatches between the skills and competences required for jobs and those 
acquired by university students. Likewise, it follows that students assume that wages may not be appropriate. This 
shows that, to a certain extent, they are aware of the current reality. 
4. Conclusions 
In light of the results presented in this article, we have identified various factors related to the Life Project of 
students that may have a negative impact on their professional development, such as: the idea of leaving 
employment if they have to take care of dependent persons, the lack of reaction or prediction strategies, etc.; 
perceptions that, in conjunction with an uncertain future, create obstacles hindering students’ ability to project into 
the long term, instilling them with a sense of insecurity and fear; the fact that the students’ projects are more 
influenced by common understanding (impositions derived from the demands and restrictions of the labour market) 
than by personalised and strategic criteria. Therefore, we find this research highly relevant, since learning about the 
perceptions and expectations of university students with regards to their professional and personal future in relation 
to their own professional and life project is key in this educational stage; i.e. it is at this moment in life when the 
representations of individual choices and decisions form a person and bring to light important gaps related to gender 
and equal opportunities. Thus, we think that it remains necessary to: explore the opinions and perceptions of 
students; clarify their career paths; guide them in the development of their professional projects; diagnose the 
aspirations of business leadership among university students and, on the basis of these perceptions, identify the 
factors acting as barriers to their professional development. 
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